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The amount of the meal allowance shall be one-
fourth of the per diem allowance confirmed by the 
Tax Administration.

From 1 January 2011, the meal allowance is €8.5.

For a working trip which has lasted a minimum of 
10 hours, the meal allowance shall be doubled.

When the duration of a working trip is a minimum 
of 14 hours, the meal allowance shall be tripled.

A meal allowance shall not be paid to an emplo-
yee employed as a chauffeur.

A meal allowance shall not be paid if a proper free 
meal has been arranged for the employee at the 
workplace.

Per diem allowance

Per diem and partial per diem allowances shall 
be payable if the specific work site is located 40 
kilometres away from the place of employment 
and 15 kilometres away from home, as measured 
by public highways.

Per diem allowance is payable when the duration 
of the working trip lasts for more than 10 hours, 
and the per diem allowance is payable when the 
working trip lasts for more than 6 hours.

When the last full travel day is exceeded by more 
than 6 hours, a per diem allowance shall be 
payable.

When the last full travel day is exceeded by more 
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than 2 hours, a partial per diem allowance shall be 
payable.

A travel day refers to a period not exceeding 24 
hours, which starts when the employee starts a 
working trip from the location which is the actual 
place of departure for the trip.

The last day of travel shall be finished when the 
employee returns from the working trip to the 
above-mentioned place of departure.

If the working day has finished according to the 
working hours observed at the firm, and the 
employee has to return to work again, the trip is 
handled as a new working trip, provided that travel 
time exceeds 4 hours.

The allowance shall then be paid in accordance 
with the above, paying attention to the fact that no 
meal allowance and/or partial per diem allowance 
exceeding the per diem allowance can be paid for 
the same day. 

Sick pay

An employee shall be paid the following compen-
sation for loss of earnings caused by illness or 
accident according to the average hourly earnings 
for working days in a period:

Length of continuous employment 	 period

less than 3 years 	 28 calendar days
up to 3 years but less than 5 years 	 35 calendar days
up to 5 years but less than 10 years 	 42 calendar days
10 years or longer 	 56 calendar days
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If an employee becomes ill during the working 
day, sick pay shall also be paid for the remaining 
hours of the working day. This day shall not be 
included in the compensatory periods above.

In employment relationships which have lasted 
for less than a year, the day of commencement of 
incapacity for work, or if the incapacity has begun 
in the middle of a working day, the following day is 
unpaid, unless an industrial accident is involved. If 
the incapacity for work caused by illness conti-
nues for more than 6 weekdays after the day of 
falling ill, the employer shall pay wages from the 
start of the incapacity.

The condition for paying sick pay is that the 
incapacity has not been cause by own gross 
negligence, frivolous living, or that the incapacity 
has not been caused by work for wages done 
elsewhere, and the sickness has not been wilfully 
withheld when the employment relationship has 
been entered into.

An employee who becomes incapacitated for work 
shall be obliged to notify the employer thereof and 
of the estimated duration of the incapacity. 

At the employer’s demand, the employee shall 
provide a medical certificate provided by the occu-
pational health physician or some other doctor, or 
some other account of the illness accepted by the 
employer.

Should the employee’s incapacity for work recur 
due to the same illness within 30 days from the 
date for which the employee was last paid for sick 
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pay, the employee shall not be entitled to a new 
sick pay period referred to above.

Definitions:

Compensation for loss of earnings

Compensation for loss of earnings in intended 
to compensate for the financial loss caused by 
income left unreceived. Compensation for loss of 
earnings shall be payable according to average 
hourly earnings.

Average hourly earnings

The average hourly earnings shall be the average 
hourly earnings calculated from the duration of the 
previous holiday entitlement year, increased by a 
per cent agreed by the federations. The increase 
per cent for 1 April 2011 – 31 March 2012 is three 
(3) per cent.

Regular hourly wage

The minimum hourly wage in a given wage cate-
gory determined by the collective agreement.

Personal time rate

The regular hourly wage in the employee’s wage 
category + personal pay component.
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THE FINNISH 
ELECTRICAL 
WORKERS’ UNION
The main provisions of the  
collective agreement in electrical 
engineering

This agreement shall be followed in the 
construction, repair, service and mainte-
nance work of electrical apparatus or any 
tasks closely connected to them, and in 
the repair and service work of electrical 
apparatus. The agreement shall also be 
observed in the electrical installation  
work of the shipping industry.

Contact information: 

Electrical industry: 
Keijo Rimmistö, Head of Division
+358 50 682 91 
Hannu Helminen, 
Collective bargaining representative
+358 50 682 98 
Hannu Luukkonen, 
Collective bargaining representative
+358 50 682 95 
Päivi Hoivala, Technical secretary,  
official in addition to own duties
+358 50 682 96

Regional office of Southern Finland
Jaakko Aho +358 506 0448
Juha Lujanen +358 563 4400

Regional office of South West Finland 
Jari Ollila +358 506 0302

Regional office of Eastern Finland 
Jouni Leppänen +358 506 0303

Regional office of Northern Finland 
Markku Kemppainen +358 506 0304




